
Employees that understand their benefits

Risk management tools

In 2022 - It's possible with........
MMTA and Acadia Benefits!

For additional details, please visit

www.MMTA.com/employee-benefits-program

MMTA leverages its member purchasing power to offer competitive
rates with the most respected carriers in Maine. 

The sole purpose of this program is to benefit MMTA members and
the more participation we have, the better the rates we can

collectively negotiate. 

Concierge support when there's a problem

Compliance resources
Understanding how your plan compares to 
 other employers

Competitive negotiated rates with the
 region's top carriers

Dental Insurance Vision Insurance Short-Term DisabilityLife/AD&D Insurance

The 2022 MMTA Employee Benefits Program includes:



Acadia Benefits

R o b e r t  K e n n e d y
R K e n n e d y @ A c a d i a B e n e f i t s . c o m

2 0 7 . 8 2 2 . 4 3 7 6

K e v i n  K e n n e d y
K K e n n e d y @ A c a d i a B e n e f i t s . c o m

2 0 7 . 6 1 5 . 0 5 6 0

Do you current ly  offer  benef i ts  and 
want  to  compare prices/value?

Are you considering offer ing benef i ts  
but  think i t ' s  too expensive?

Overwhelmed by employee benef i ts  
and need help  get t ing  s tarted?

P l e a s e  c o n t a c t  o u r  M M T A  p a r t n e r s  a t  A c a d i a  B e n e f i t s  
f o r  a d d i t i o n a l  i n f o r m a t i o n  i n c l u d i n g  w a y s  t o  

b e t t e r  m a n a g e  y o u r  e m p l o y e e  b e n e f i t s  e x p e n s e s .

M a r y  B r o o k s
M B r o o k s @ A c a d i a B e n e f i t s . c o m

2 0 7 . 9 4 7 . 4 7 9 4

For additional details, please visit

www.MMTA.com/employee-benefits-program



2022 MMTA

Employee Benefits Program

2022 Dental Insurance 
Single coverage as low as $31.81

2022 Life/AD&D and Short-Term Disability Insurance 
Different plans to meet a variety of needs

Choose from 2 Life/AD&D Plans 
Flat $10,000Plan 1:         .415¢/$1000 of benefit; or 

  Plan 2: Flat $25,000  .    415¢/$1000 of benefit 

Dependent Life Insurance:  $0.85 per family unit/month 

Monthly Administrative Fee Applies 

Life plans require 75% participation & 25% Employer Contribution 

Choose from 3 STD Plans 
60% of the basic weekly salary up to a maximum of 

Plan 1: $150 per week   or   Plan2: $300 per week   or   Plan 3: $500 per week 

$1.07/$10 of benefit 

Benefits begin 1 day Accident / 8 day Sickness –  max 26 weeks 

STD Plans required 100% participation & 100% Employer Contribution 



2022 DeltaVision Full Benefit Plans - (Includes Eye Exam)



2022 DeltaVision Hardware Only Benefit Plans 




